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- -- Women's Week Activit-es Scheduled- 

To help celebrate National Women 's His
tory Month and International Women 's Day ,
the UTK Commission for Women. in con
junction with other UTK organizations, is
sponsonng Women's Week from March 5-9.
The week w ill kick off on Monday , March
5, with a Brown Bag luncheon . Denise Bent
ley, Assistant Professor in Accounting , will
discuss property law In Tennessee . The
lunclleon is set for noon in the University
Center. Later Monday afternoon, from 3:30
to 5:00 , the Women 's Studies Department
will host an Open House at the Women 's
Studies Building at 2012 Lake Avenue.

Women in Concert will be featured Mon
day eve ning at 7 p.m. in the University
Center Auditorium. Performers from the
Music Department will include Mary Fraley,
Mary An n O'Conner , Ann Erwin, Pat Carter,
Kathy Leach , Sarah Searle , and Ellen
Eleager . Each Will perform selections com
posed by women. Following " Women in
Concert" , at 8 p.m., the Women 's Coordinat
ing Council wil l present I,nna McClellan who
will speak on " Women Behind the Iron
Curtain"
On Tuesday , March 6, from 8 a.m . to 4
p.m ., the Women in Leadership Conference
will be held at the Hyatt Regency. The regis
tration fee is $35 and includes a continental
breakfast and luncheon. The conference will
feature a combination of speakers and round

table discussions all designed to assist
women cope with Increasing leadership
responsibilities at work.
Women 's Health Services of the UT
Hospital have scheduled a women 's health
con ference from 5 p .m. to 8A5 p.m. Enti
tled Smart Women. Healthy Choices the con
ference will be held at Rothchi ld Catering ,
10 Mile Center , 8807 Kingston Pike. The
registration fee , which includes dinner, is
$20.
Tuesday evening at 7:30 in the University
Center Auditorium , the CFW and WCC are
co-sponsoring a presentation of the film
Home of the Brave. The fil m was made by
and showcases performance artist Laurie
Anderson. Following the film , Dr. Chris Holm
lund , Assistant Professor of Romance Lan
guages, will lead a discussion of the film.
A Women 's Fair will be the focal point of
activities on Wednesday, March 7. The Fair,
to be held from 11 a.m. to 2 p .m . in the
University Center Ballroom and Crest Room ,
will feature booths, tables , exhibits, and
demonstrations from a number of commu
nity and campus organi zations.
Also scheduled for Wednesday is a
rece ption to be hosted by Chancellor John

Quinn. The reception is set for 2:30 to 4:00
p.rn. and will be held in the Hermitage Room
In the University Center.
Research by women faculty members will
be the focus of Thursday's Spotlight on
Women's Research. Scheduled from 11
a.m. to 1:30 p.m. in the University Center,
room 227 , the Spotlight will feature displays,
photos, and exhibits from a variety of UTK
faculty . Included among the exhibitors are
Dr. Carol Hardin , Geography ; Dr . Dragana
Brzakovic , Engineering; Dr. Rosalind Hack
ett, Religious Studies; Dr. Susan Metros, Art;
Dr. Pat Walni, Botany; and Dr. M. Breining,
Physics. The Science Alliance and School
of Veterinary Medicine are also planning
displays.
The Black Cultural Programming Com
mittee has tentatively scheduled Angela Da
vis to speak on Thursday, Iinternational
Women's Day . Her lecture is slated for 7
pm. In the Uni versity Center.
The Film Committee has scheduled two
films by women directors dunng Women 's
Week . On Wednesday , March 7, at 7:30
p.m. The Blue Light a film by German direc
tor Leni Riefenstahl will be shown. On Thurs
day , March 8 , at 7:30 p.m. in the University
Center Auditorium , Lina Wertmuller's Seven
Beauties will be presented
For more information about the activities
planned for Women 's Week , contact the
Commission for Women at 974-4739.

Mommy Tracks Making Waves i the Workplace
by Thura Mack
Business and industry expe rts agree the
challenge in the 1990's and beyond will con
cern meetin g predicted lab or sh ortfalls and
a shrinkin g workforce. This c limate, they
agree, means " women are becoming an in
creasingly preciou s c ommodity ." (Working
Woman, September, 1989) According to
Statistical Abstract of the United States: 1989
as well as various other statistical resources,
a growi ng percentage of women are obtain
ing educational degrees and are entering the
workforce in record-breaking numbers.
While th ere is no doubt that the future suc
ce ~s of women in the workforce has never
been brighter, thei r increased participation
in the workforce and the pressures of family
and child care respo nsibilities have com
bi ned to create a conflict for both the career
oriented woman and the company which
em p loys her.
Many working mothers, while managing
prom ising careers, are faced with balancing
the demands of bearing , rearing, and car
ing for chil dren. These women , unwilling to
foreg o the pleasu re and rewards of both a
successful career an d a healthy family life,
have str ggl ed to "have it all ," creating the
image an d myth of the " Superwoman ."
Trend watchers, and women themselves ,
have com e to the realization that the "Su 
perwoman " is truly a myth and is an unat
tai nable g oal. In an effort to deal with this
reality, Feli ce Schwartz, found er of Catalyst,
a New York research firm that studies the is
sues affecting women's careers , has in
troduced the concept of "Mommy Track"
em ployment for women.
Momm y Track is an informal corporate
system un der which companies identify and
promote career-committed women willing to
make the sam e sacrifices (personal) as men.
Fam ily oriented women , on the other hand,
are trac ked to less dem anding middle
man agement positions
In order to display the ty pe of ambition
companies most often identify with male em
ployees, these women have decided to fore
go having children , or to let others raise th e
o nes they have, shifti ng chil d care respon
sibilities to those outside the fam ily structure.
"Hi sto rically women woul d q uit their job or
take a long leave of absence when their chil
dren w ere born , today that is not th e case.
Women are returning to work within months
after the baby is born." (Executive Female,
May/Ju ne 1989) Sin ce there are such vast
numbers of worki ng m others the question
comes a mind , who's mind ing th e children?
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An early 1989 survey by Philli p Morris Com
panies, Inc. addresses this very issue. (See
graphiC)
In additi on to the array of child care op
tions avail abl e to working mothers, these
women are in need of more fleXible wor k
schedules in order to pursue both careers
and family rol es witho ut the fear that their
choices will cau se their careers to stag nate
or come to an abrupt halt. With women com
prising such a large and growing segment
of the workforce, economic reality is convinc
ing companies to rethink their atti tud s
toward fem ale employees and seriously con

dent of th e Center for Organ izat ional
Effectiveness, a d iviSi on of Swain & Sw ain ,
a New York-based outplacem ent firm . She
and others contend Schwartz' s con cept rein
forces prej udices of some male execu iV8s.
These executives believe w ome n really ar
en 't com mitted to ca reers and use the sys
tem as an excuse for not hiring and
promoting women With children . " If women
were given greater opportunities to begi n
with, " says Swain , " they would earn more,
have greater footing in the corporate worl d
and be better able to deal with such things
as chil d care . Give women equal opportu

Non-Relative's Home-21 %

Day-Care Ccnter-22%
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Relative at home-39%

Relative's Home-25%

Nursery/Preschool-25%
Kinderganen/Scbool-39%
Base: Parents of children six and under
Source: Phillip Morris Companies Inc. Family Survey U: Child Care
si der becoming more "family-friendly " in ac
commodating talented, valuable and
productive working m others .
The good news is th at several maj or cor
porations are beginn ing to create a more
favorable climate for worki ng women by
offering flexible w ork sc hedules, company
sponsored child -care assistance and extend
ed parental leave, in additi on to the option
of worki ng from the hom e in an effort to hel p
employees balance family and career com
mitments more successfully. According to an
article In the Decem ber 25, 1989 issue of
U S. News and World Report , majo r com 
panies currently committed to innovative pi lot
programs in an effort to deal with mommy
trac ked em ployees Incl ude DuPont, IBM,
Time Inc. , Colgate-Palmolive, Conso lidated
Edison and Home Box Office.
The Momm y Track syste m has enco un
tered suc h criti cs as Madeline Swai n, presi

nities to be whatever their talents will all ow,
and let Ulem make their own choices about
what 'track s' they want to be on rather than
havi ng the decisi on made at the upper-level
of corporate and company managemen t."
(Executive Female, May/June 1989).
Despite the arguments for an d ag ai nst
the Mommy Track system , com pani es and
corporations , large and small, must face the
!nevitable challenge of corning to terms WIth
the co nflicting pressu res and responsibilities
faced by the ever-growi ng number of wom ..
en e ntering the wo rkforce.
Innovative com panies that choose to
resp on d to th is c hallenge with meanin gful
pro grams and solutions will succeed at con
querin g the predicted labor shortfall by re 
taini ng the best and brightest women in the
wor kforce .

--How To Combat Those, Winter Colds-
Flu and colds plague most eve ryone dur
ing the winter and early spring season. If you
can't afford to miss time from school and
work , here are eleven tips on how to stay well
during this time of year.
1 . Pamper yourself- It takes more ener gy to
get through colder days than warmer days.
Wal king in coats and boots on cold days and
walking through wet, blowin g rain taxes your
energy level Take time to relax , sit in a warm
bath, and try to fit an hour of q uiet time into
your weekly schedule. An hour or more
sleep also often helps prevent sickness.

2 . Ask about flu and pneumonia vaccines-If
you're over 65 you need a flu shot. If you
have a chronic di sease , di abetes , asthrna ,
heart or kidney disease, you should proba
bly get one as well. Vaccines change every
year because the fiu viruses change . The flu
vaccine reduces the risk of catching the dis
ease by 70 to 80 percent. The vaccine does
have side effects. For one thill g , it hurts. For
another, infections at the injection site are
common and if you are allergic to eg gs you
Will , Irl all iikelihood, have an alle rg ic reac
tion to your flu shot. If you are young, healthy
and are not In the category of people who
need to be vaccinated , go without.
Immuni zation ag ainst pneumonia is
recommended for the sanle group of peo
ple who need flu shots. By getting the pneu
monia vaccine, yo u reduce the risk of
catching the disease by 60 to 70 percent.

3. Be careful around people with colds
Infections can be spread by hand to mouth
contact. A cold virus can survive on the
han ds for as long as four hours, so wash
your hands frequently. Transm ission through
the ai r is also possible. If yo u have a cold ,
don 't for get to cove r your nose and mouth
when you sneeze. Use d isposable ti ssues
and d on 't drin k fro m the same glass as
someone wi th a c old.
4. Oress for the weather-J ust as yo ur
grandmother always tol d you, most bod y
heat does escape th roug h the head , so wear
a hat in cold weather. C arry yo ur unl brella
in case of cold rain.
5 . Keep exerciSing- Most people prefer to
be outside for th eir exerci se, but if weather
d oes n't permit, work out an Irldoo r exerci se
prog ram . Both of Knoxville 's ma!ls are open
for walking in the mornings. Climbing the
stairs in McClung Tower can provide a major
cardiovascu lar workout.
6. Resist the temptation to overeat-Cold
weather may make you hung ri er , but unless
you are a North Woods lumberjack you don' t
need to eat heavier meals in winter. Peo ple
g ain wei ght In th e winter because they eat
more. Why? They are more iso lated, bored
and depressed
7. AVOid alcohol- AlcOhol app ears to warm
you up because you feel a flush when the
blood vessels d ilate. Sirl ce th ose expanded

blood vessels are then closer to you r skin
suriace you lose body fat.
8. Fight against winter depression-A signifi
cant number of peop le get depressed dur
ing the winter developing a condition called
Seasonal Affective Disorder (SAD). Getting
less sunlig ht can indeed aHect mood and
depression c an lower resistance to disease.
Some doctors now use fluorescent lights to
tre at severe cases of SAD . Boredom also
contri buted to depression, so try to do some
thi ng eve ry day other th an go to wo rk and
return home. Also, open t ~le window shades
and doors to let in more light.
9 . Stay off the winter injury list-AVOid icy
areas, wear boots, and be careful around the
hilly UT camp us in case of inclement
weath er.
10. Protect skin and eyes from cold- Use
moisturizer more in winter. Heated homes
are dry and the windy weather can be harm 
ful to skin. Al so, brig ht wi nter light can
damage yo ur eyes. Wear good sunglasses
with high ultravi olet protection.
11. Don 't overdose on vitamins- Many peo
ple ta ke Vitamin C to ward off colds . In very
hi g h doses (1 5 to 20 grams a day), Vi tamin
C can increase the likeli hood of ki dney
stones and ca use d iarrhea. Ot her vitamins
taken to excess re sult In physical problems.
Take vitami ns In mode rate quantities.
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WCC Plans Spring Semester Events-
The Women's Cool'dlnatln g Council has
schedul ed several progr ams for Sp ring
Sem ester which should be of interest to the
UTK community. On Thursday, March 1, at
7 30 p. m . in the Hodges library Auditorium ,
Jane Curry will perform her program " Just
Say Know: Ed ucating Females for the 21 st
Century." Curry depicts the fictional Pandora
College, an institution of higher learn in g for
the 1990's, and portrays some of its facu lty
and staff. This performance satire explores
the impact on women in higher ed ucation
of th e use and misuse of science , the recur
ring nature of biological arguments , and the
bac k-to-the-classl cs movement.
TYP ical of Curry's program is the charac
ter Dr. Mild red Avon, Pan dora's Dean of
Wel lness , who announ ces during the show
that " fem ales are born Without the math

gene. Calculus transplants have bee n per
formed , bu t so far the bod y has rejected th e
foreign matter."
The presentation IS appro ximatel y forty
minutes lon g and is foll owed by a diSCUSSion
peri od d urin g which the audi ence IS InVited
to question the characters.
In con junctio n with Women 's Week
(M arch 5-9), Irina Sh vetsova McCl ellan will
be speaking o n "Women Behind the Iror
Cu rtai n. " McC le!lan IS the author of Of Love
and Russia which reco unts her experiences
as a Soviet c itizen p rior to glasnost and her
attem pts to be re united with her American
husband Professor Woody McClellan.
M cClellan tel ls aud iences about the
Soviet Union - both the one o f her ch ildhood
and the one of recent years. Her story is not
only faSCinatin g , it is history in the making .

On Thursday, April 19, M ignon Ander
son, auth or of the sho rt story coll ection
Mostly Womenfo lk and a Man or Two , will
re ad from her own works. Mostly Women
folk and a Ma n or Two, set on the Eastern
Shore of Virgin ia, represents a sensitive
auth or's portray al of her d ilemma of grow
ing up in a world where " w hite is right. ' I The
book explores many subjects-slavery,
death in c hil dbirth , a young chi ld 's discov
ery that she is Black, standing up to racist
forces in a seg regated town, and the role of
the Black m an in the wh ite man's war.
In add iti on to her reading , Anderson wi ll
annou nce the winn ers of the 1990 wce
spring writing contest. For more information
about the writing contest and the events
plan ned for spri ng semester, contact the
Wo men 's Center at 974-1029 .
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Rand Study
The January 1990 issue of Home Eco
nomics News and Information included an
Informative piece on who does the House
work. As reported in the newsletter , The
Rand Corporation collected data on house
hold chores and who di d them . The sample
incl uded marri ed wom en with at least one
child at home between the age of 6 and 18.
When the data was analyzed, the research er
fou nd :
• Wives, wh ether wo rkin g or nonworking
did 80% of the shopping, laundry and
cooking .

• Wives did 2/3 of the housecleaning, wash
ing dishes, child care and family paper work .
• Wives did less than half of the yard work
an d home maintenance.
• Children's work around the house eased
the mother's burden appreciably.
• Husband 's help around the house ap
pears to lighten the children 's load con
siderabl,y.
• Husband 's help around the house reduces
the wife's load very little.
• Husband's among highly educated fami
lies took on 80% more chores than in

sework ~. . . . . . . .
couples with only a grammar school edu
cation.
• Children with highly educated parents did
68% ,less housework than those in less edu
cated families.
Linda Waite, one of the Rand Corpora
tion researchers , said " It is clear that most
of the effect on Increasing education has
been to shift who is helping the wife/mother .
Her share decreased, but only slightly."

[I]

Women Writers Data Base Project Established
A full-text database of writings by pre
Victorian women is being prepared at Brown
University . Wom en Writers in English
1330-1830. A Full Text Data Base Project is
supported by the National Endowment for
the Humanities. It was described by five liter
ary scholars in a session at the Modern Lan 
guage Association (MLA) convention held in
Washi ngto n, D. C ., December 27-30, 1989.
The scholars at the MLA session included
Project Director Susan ne Woods (Brown
University), Patricia Caldwell (Brown Univer
ity), Margaret J .M . Ezell (Texas A&M
U nIversity) and Stuart Curran (University of
Pennsylvania). The works of over 1,000 Brit
ish and Am erican women writers are being
loaded into wh at IS essentially a gigantic an
th ology. The database will eventually link
scholars around the co untry with previously
unknown and inaccessible texts.
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Project Director Susanne Woods said the
goals of the project are to recover the texts
of early women writers and to disseminate
them . The amount of material uncovered or
recovered in recent years is extraordinary
and promises to keep scholars busy for de
cades . Fiction , poetry , drama, criticism, let
ters , memoirs. diaries , and travel literature,
among other genres, some of it in manu
script form, will be entered into the database.
The electronic format was chosen to facili
tate literary research and to allow materials
to be linked via Hypertext@ .
Many te xts have been loaded into the
database and copies are available for class
room and research use. Inquiries about the
p roject can be made to Elaine Brennan ,
Project Manager , Women Writers Project,
Box 1841 , Brown University , Providence , RI
029 12 or through BITNET (WOMWRITE@

BROWNVM) or INTERNET (WOMWRITE@
BROWNVM .BROWN.EDU). Information can
also be obtained from Susanna Bartmann
Pathak, Reference Librarian at Hodges
Library. The number is 974-0009.
The Univer sity of Tennessee. KnOXVil le does not
diSCriminate on the basis of rac e. sex. color . relig ion ,
na tional orig in. age. handicap . or vete ran status In
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opportun ities and benefits.
UTK does does not discriminate on the baSIS of se x
or handicap in education prog rams and activities w hich
It operates. pu rsuant to re qUirements of Title IX of the
Educati onal Amendments of 1972. Public Law 92 ·318 ;
and Section 504 of the Reh abili tation Act of 1973. Publ ic
Law 93 · 11 2; respeclively. This pol iCy extends both to
employment by and adm issions to th e Uni verSi ty
InqU iries concerni ng Title IX and Sectio n 504 should
be directed to the Office of Affi rmat ive Action Directo r:
403·C A ndy Hol t Tower The University of Tennessee
Knoxville : Knoxville. Tennessee 37996 ·0144 ; (615)
974·2498. Charges of violati on of the above policy shou ld
be directed to the Office of the Affirmative Adon Director

